What’s up on ! As the world

Welcome to the Newsletter changes, HR
must too!
o) | With the HR Al Core team, we are
A e wow | coONvinced that people are and will remain
e - I T = at the heart of the process, and that
| experimentation is a core pillar for
A f acquiring all the Al skills of tomorrow!
»  Some Keys to decrypt Al impact on HR Management!
Discover how artificial intelligence is with Al

Whitepaper for HR.
This informative paper explores the latest Al innovations that are
transforming HR practices.

Access the
Whitepaper
via HRInsider!

It demonstrates the significant impact of Al on organizational
effectiveness and employee satisfaction.

Prepare to be inspired by the huge possibilities Al can bring to your
business! Vo

A must-read for HR professionals and executives who want to N
stay at the forefront of innovation. v

»  Youlived it, you tell it!

Viktoria Brendel
il Talent Aquisition &
§ Management Partner

CONTEXT: Previous employer (Ambu): Development
site for disposable endoscopes

As a location for innovation, we wanted to check for openness and
innovative spirit as early as at the recruitment Stage

NEED

After the CV screening, potential suitable candidates were invited to
voluntary introduce themselves in a short video while answering 3 questions.

SOLUTION The Al by Retorio generated a personality profile based on
mimic/gestic/sound/words and linked it to prior evaluated company culture
and the big-five-model (OCEAN).

Candidates were biased and therefore took part (afraid of rejection even
LEARNING though it was voluntary)
& TIPS o The age group 30 - 45 was particularly interested and informed about Al.
o The vast majority of candidates confirmed a fit with their perceived
personality


https://hrinsider.ipsen.com/share-inspire/ai-and-the-future-of-the-hr-function/
https://hrinsider.ipsen.com/share-inspire/ai-and-the-future-of-the-hr-function/
https://hrinsider.ipsen.com/share-inspire/ai-and-the-future-of-the-hr-function/
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.retorio.com%2Fde%2F&data=05%7C02%7Cmaxime.chesnais%40ipsen.com%7C8900c62e3fcf47c2665408dc63aed608%7C9e776b6aa6cc4fafa054a502153beb01%7C0%7C0%7C638494849785442886%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=%2BNhNLfO30NI7GXlmqnz1qQAgeTVooyjBtj%2FW7JyyZy8%3D&reserved=0

What's up on Al in HR! As the world
Welcome to the April Newsletter changes, HR
must too!

» Let’stest it!

At Ipsen, all have access to Copilot. Get framiliar with some main differences and similarities?

Features

Knowledge update

Response to Images

Language

Content creation

Safety at IPSEN

Possible to use for
IPSEN context?

ChatGPT

ChatGPT is a language model that
can generate text and converse with
users

ChatGPT's knowledge is limited to a
certain period and is not updated in
real time

ChatGPT cannot understand or
describe images without additional
tools

ChatGPT can communicatein
several languages.

ChatGPT can create a variety of
content such as poems, stories, code,
etc

No security or data protection

NO

g Copilot

Copilotis designed to help users with
specific tasks related to web browsing
and understanding online content

Copilot can use its internal tools to
obtain up-to-date information from the
web

Copilot can describe images uploaded
by users using the describe_image tool

Copilot can also understand and
communicate in the user's language of
choice

Copilot can also do secondary authoring
based on web page content, such as
writing and enhancing an essay, writing
code or creating a presentation

Data protection using Copilot

YES, sure! Test it!

»  What’s next for you?

o o

Group wor!<shop Workshops for HR & Test yourself!
Welcome to Copilot for Web 26th of June (TBC)
29/04
%”? - | “II 3 And the “DevelopMe”
o assignment for HR in Al
Newsletters Al  Training & tests Support for will be renewed for H2...
for HRs HRs more to come!

If you'd like to find out more about Al, here are a few suggestions for blogs and books
* TheSite: AIHR site
* Anideaof abook: Life 3.0: Being Human in the Age of Al



https://www.aihr.com/blog/ai-in-hr/
https://www.amazon.com/Life-3-0-Being-Artificial-Intelligence/dp/024123719X
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